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Goal: Advance diversity, equity, and inclusion

% Survey the demographic makeup of BCBA members
|dentify areas of low diversity within organization to prioritize DEI efforts

Understand specific challenges encountered in the biotech ecosystem

* % ¢

Invite BCBA members to generate ideas for new DEI initiatives

34 responses 12 demographic questions

(125% compared with 2020) 4 climate questions
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How BCBA compares to Bay Area student demographics?
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In 2022, we will focus on increasing our racial diversity,
especially for Latinx and Black populations

Confidential



More about who we are:

2020 2021

@ 18-25

@® 26-30

® 31-35

@® 36-40

@ 41-50

@ 51+

@ Prefer not to say

g

Asexual 0 (0%)

Asexual
Bisexual
Sexual e
. . Heterosexual 32 (66.7%)
orientation
Pansexual 1(2.9%)
Pansexual

Prefer not to say(—0 (0%)
Prefer not to say
the spectrum b... 1(2.9%)
Queer

40
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Socio-economic background:

2020 2021

Low income
background

@® Yes

® No
© Prefer not to say

First-generation
college student
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Where we come from:

Citizenship

Country of
citizenship

2020

2021

@ Native born US citizen
@ Naturalized US citizen
@ Non-US citizen

@ Prefer not to say

Multinational [l 2

Egypt W 1
Nigeria [l 1

India |l 1

China [l 2

Japan | 1
Mexico [l 1
Canada I 3

UsA I 24

0 5 10 15 20 25 30
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Where we come from:

@ Industry @ Industry
2020 @ Academia 2021 @ Academia

@ Prefer not to say @ Government

@ Management Consulting @ Prefer not to say

Professional
affiliation

UC Berkeley 18 (37.5%)

UCSF

m Stanford
affi I i at i O n Prefer not to say

none

20 (41.7%) Prefer not to say!

California Polytechnic-San Luis...

20
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Education and involvement with BCBA:

Highest
degree

Doctorate

Team member
Project manager

VP or president

Affiliation
with BCBA g

Volunteer

Attended an event
Prefer not to say

just listserv

2020

Masters

I

29

14 (43.8%)
2 (6.3%)

3 (9.4%)

2 (6.3%)

0 (0%)
1(3.1%)
15 (46.9%)
2 (6.3%)
1(3.1%)

Confidential

2021

10 15 20

0 5

Team member 15 (44.1%)

Project manager| 8(23.5%)

Board member| 2 (5.9%)
Volunteer|
Attended an event 16 (47.1%)
Prefer not to say

Just subscribed, not formal proj...
only receiving emails

Executive Leadership Team Me...



Respondents report a wide range of acceptance in the biotech ecosystem

Overall DEI score: Challenges and comments:
6.67 (2020)
e Few women in leadership roles
7.12 (2021) likely due to domestic duties
e Few diversity-focused
How welcome do you feel in the biotechnology ecosystem outside of BCBA? If you have not oppo rtunities
yet engaged with the biotechnology ecosystem outside of BCBA, how welcoming do you [ ] Some peop|e Of color fee| like

feel the industry is to people who share your social identifiers? outsiders (Iess belonging)

8 (23.5%)
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BCBA approval scores on par with general biotech ecosystem

Overall DEI score:
6.50 (2020)
7.03 (2021)

How well do you feel BCBA is doing with prioritizing diversity, equity, and inclusion (DEI)? (i.e.,
diversity of our speakers, how well-represented you feel in our organization, etc.)

34 responses

6 (17.6%)
6 5 (14.7%) 5 (14.7%)

We can improve our DEI efforts

Confidential

Challenges and comments:

Encourage more women
participation

How do we prioritize DEI efforts
considering the number of
applicants has been declining
lately?
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Be on the lookout for 2022 survey results

Confidentia

11



